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20 Alfred Rappaport, “The Economics of Short-Term Performance Obsession,” Financial

Analysts Journal, vol. 61, no. 3 (May/June 2005): 65-79.
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21 U.S. Securities and Exchange Commission. “Summary by the Division of Corporation Finance
of Significant Issues Addressed in the Review of the Periodic Reports of the Fortune 500

Companies” (February 2003). At www.sec.gov/divisions/corpfin/fortune500rep.htm.
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22 Kevin Stephenson and Rebecca Fender, “Manager Hiring and Firing,” Cambridge Associates
(2003).
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24 “Managers ‘Hired and Fired at Worst Time’,” Financial Times (16 January 2006). The study
cited both U.S. and U.K. sources in stating that average outperformance of asset managers for the
three years before they were hired was 4.4 percent but dropped to a number statistically no

different from zero over comparable periods after hiring.
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25 National Council on Economic Education, “Survey of the States—Economic and Personal
Finance Education in Our Nation’s Schools in 2004” (March 2005). At

www.ncee.net/about/survey2004/.
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